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Appointment of Independent Person
This report concerns the appointment of an Independent Person as required under the Localism 
Act 2011 to assist the Council in promoting and maintaining high standards of conduct amongst its 
elected members and town and parish councillors. The post also assists the Employment 
Committee in matters relating to the discipline and dismissal of its statutory officers.

Report Author

Jo Toomey, Head of Governance

01476 406152

j.toomey@southkesteven.gov.uk

Corporate Priority: Decision type: Wards:

Administrative Administrative All Wards

Reviewed by: Shahin Ismail, Monitoring Officer 15 November 2019

Approved by: Paul Thomas, Interim Chief Executive 18 November 2019

Signed off by: Councillor Kelham Cooke, The Leader of the Council 19 November 2019

Recommendation (s) to the decision maker (s)

1. Approves the appointment of Fred Mann to the post of Independent Person with 
immediate effect until 1 March 2023
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1 The Background to the Report
1.1 The role of the Independent Person assists the Council in promoting high standards of 

conduct by elected and co-opted members of South Kesteven District Council. It also 
helps ensure that parish councillors uphold the Code of Conduct adopted by their councils 
and the seven principles of public life: selflessness, honesty, integrity, objectivity, 
accountability, openness and leadership.

1.2 The Independent Person is consulted by the Council through the Monitoring Officer in 
considering whether a complaint should be investigated. The Independent Person may 
also be consulted by the Review Panel before it makes a decision on an investigated 
allegation. The postholder will attend meetings to present cases as necessary. The 
Independent Person should also be available for consultation by an elected member, 
including parish councillors, who are subject to a standards complaint.

1.3 It is anticipated that the post will also operate in a wider context, with a particular focus on 
developing a sound understanding of the ethical framework within South Kesteven District 
Council and the town and parish councils in the area.

1.4 At its meeting on 1 March 2019, Council appointed two Independent Persons. Since that 
time, one of the appointed candidates has become unavailable for the role. The capacity 
of the remaining Independent Person and the volume of complaints that are being 
received means that additional capacity is required.

1.5 An approach was made to a neighbouring authority to identify whether either of their 
Independent Persons would have capacity to, and interest in, carrying out the role for 
South Kesteven District Council. One of those Independent Persons, Fred Mann, indicated 
that they would be prepared to take on the role and submitted an application form, which 
was reviewed by the Leader and Chief Executive in line with the delegation made by the 
Employment Committee in respect of the recruitment of the Independent Person.

2 Available Options Considered
2.1 There is a requirement under the Localism Act to appoint an Independent Person. It is 

good practice to have more than one person appointed to the post to ensure that no 
conflicts of interest arise. However, the Council could decide to only employ one 
Independent Person.

3 Preferred Option
3.1 The preferred option is to appoint a second Independent Person to ensure that the Council 

complies with the requirements placed upon it under the Localism Act 2011. The applicant 
is an experienced Independent Person, currently providing services for North Kesteven 
District Council. He is also the former vice-chairman of South Kesteven District Council’s 
Standards Committee and has taken on roles for other public bodies including police and 
fire authorities and the Probation Trust.

4 Financial Implications 
4.1 Although the role of the Independent Person is voluntary, an allowance of £1,000 per 

annum is paid, plus travel expenses. This is accommodated within existing budgetary 
provisions. 

Financial Implications reviewed by: Richard Wyles, Director of Finance

5 Legal and Governance Implications 



5.1 The appointment of individuals to this post will ensure that the Council complies with the 
requirements of the Localism Act 2011. The candidate cannot be a member, co-opted 
member, or officers of a parish council in the district council’s area, or a relative, close 
friend of the above. A candidate should not be involved actively in party politics and should 
be independent of local government.

5.2 At its meeting on 19 October 2017, the Employment Committee agreed to delegate the 
recruitment of the Independent Person to the Leader and Chief Executive. 

Legal Implications reviewed by: Shahin Ismail, Monitoring Officer

6 Equality and Safeguarding Implications 
6.1 There are no equality and safeguarding implications arising from this report.

7 Risk and Mitigation
7.1 The role is to support strong governance within South Kesteven. The post does not 

present any additional risks.

8 Community Safety Implications 
8.1 There are no community safety implications arising from this report.

Date of Publication on Forward Plan (if 
required)

Not applicable

Previously Considered by: Council 1 March 2019

Report Timeline: 

Final Decision date  28 November 2019


